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Vacancy announcement 
 
Erasmus University Rotterdam (EUR) 
Erasmus University Rotterdam (EUR), named after the 15th century Rotterdam-born humanist and 
theologian Desiderius Erasmus, is a research university with a strong international orientation and a 
pronounced social focus, both in its education and research activities. The expertise of Erasmus 
University Rotterdam is concentrated in eight faculties or institutes focussing on Economics, 
Medicine and Health Sciences, Law, Social Sciences, History and Arts, Business Administration, 
Philosophy and Development Studies. In addition to initial degree programmes and scientific 
research, the University offers specific postgraduate study programmes and courses. Erasmus 
University has around 25,000 students and approximately 2,800 staff members comprising more 
than 100 nationalities.  
 
The International Institute of Social Studies (ISS) 
The International Institute of Social Studies (ISS) is a leading academic centre for international 
development studies. While based in The Hague, the ISS is part of Erasmus University Rotterdam. 
ISS was established in 1952 as a post-graduate institute of policy-oriented critical social science and 
development-oriented research. ISS offers a PhD in Development Studies, a 15,5 month MA in 
Development Studies, a joint MA in Public Policy (Mundus MAPP), a MPA in Governance 
delivered in Suriname, and post-graduate Diploma courses.  
 
ISS brings together a highly diverse international community of scholars and students from both the 
global South and the global North, on average, originating from over 50 different countries. The 
Institute brings together people, ideas and insights in a multi-disciplinary setting which nurtures, 
fosters and promotes critical thinking and innovative research on fundamental social problems. The 
strong partnerships with organizations and individuals in developing countries make up a vibrant 
network where we co-create knowledge so that teaching and research remain socially relevant. Key 
to the ISS philosophy and practices is the wish to contribute to achieving social justice and equity on 
a global level. 
 
The ISS Strategic Plan 2019-24 pursues developing ISS further into a research-intensive university 
institute in The Hague, focussing on academic excellence and high societal relevance of its research 
and teaching. ISS considers engagement that is linking research and teaching to society, to be an 
important task of the university. 
 
All ISS staff members participate in the Institute’s research programme ‘Global Development and 
Social Justice’.  As part of its Research Strategy, the Institute currently pursues four multidisciplinary, 
cross-cutting research themes: environment and climate change; conflict and peace; social protection 
and inequality; and migration and diversity.  
 
Consistent with our strategy and with an eye to current and future developments in the area of 
development studies, ISS invites applications for a:  
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Professor of Technology and Global Development 

Objective of the position  
The Chair in Technology and Global Development will be expected to spearhead research and 
teaching at ISS on the role of technological applications and innovations in addressing international 
development challenges.  
 
The position forms part of the ISS-wide research programme, Global Development and Social 
Justice. The Chair will contribute to the ISS research program, and collaborate closely with the ISS-
based Centre for Frugal Innovation in Africa, part of the strategic alliance of Leiden University, 
Delft University of Technology and Erasmus University Rotterdam. In addition, the chair will be 
expected to play a leading role in a multi-faculty endeavor at Erasmus University - the Rotterdam 
Global Health Initiative.    
 
The post will suit an academic with a strong track record in research and teaching in the broad field 
of development studies with a particular focus on the role that may be played by technology in 
tackling development challenges. Potential applicants should be able to address both the worldwide 
implications of technological change and have an interest in and the ability to identify, implement 
and evaluate the effects of specific technological applications and frugal and local innovations which 
may be used to deal with topical development challenges. Motivated by global ambitions regarding 
inclusive development, access to health care, sustainable sources of food, water and energy for all as 
well as the Institute’s strategy and its existing networks, a focus of the position on the use of 
technology in governance, and in the health, food, water and energy sectors is desirable.   
 
Description of the academic area  
The last 30 years has witnessed the introduction, rise and application of new General Purpose 
Technologies such as ICT, the Internet of Things and Artificial Intelligence, often captured under 
the label of the Fourth Industrial Revolution. These new technologies are radically changing global 
and local production and consumption patterns. While most research on these new technologies has 
so far focused on the Global North, it is also increasingly raising interest among development 
scholars and policy makers in terms of the role that may be played by technology and innovation in 
catalyzing and influencing international development. This includes, for example, the use of drones 
for health care delivery, the access to and spread of off-grid solar energy, 3D printing, and access to 
water through atmospheric condensation. The application of these often new and digital 
technologies creates new opportunities as well as new divides for challenges like sustainability and 
equity. Within development studies this has led to thriving debates on the societal relevance of for 
example frugal, inclusive and social innovations.  
 
While there is no doubt that technological advances are a driving force for development it is also the 
case that waves of technological development have flattered only to deceive. Technological hype and 
over-optimism and transplantation of technologies without taking into account local context, local 
innovations and local norms and culture are unlikely to yield useful development outcomes. There is 
also a long-standing concern about the power relations that are embedded in the production, 
dissemination, consumption and control of technologies, how these structure, constrain and 
condition economic and other forms of development, and contribute to inequalities, dependency, 
and financial instability. 
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Thus, it is expected that the successful applicant will develop a research agenda which is based on 
awareness of international technological developments while at the same time being sensitive to 
local needs, innovations, organizations and possibilities and aware of the power relations and privacy 
concerns underlying the development, control and spread of these technologies.  
 
Without being prescriptive it is expected that the successful applicant will develop research around 
themes such as: 
 

 The use of technological applications and innovations by governments to deliver more 
effective public services especially in the areas of social protection and health 

 To identify and examine how new technologies and innovations may be used to tackle global 
issues such as environmental sustainability and climate change  

 To explore barriers to uptake, identify the effects of new technologies and explore how 
promising technologies may lead to greater global benefits (reduce poverty, enhance 
inclusive growth) as opposed to leading to greater inequality within and across countries  
 

Expected tasks 
Research  
In its recent research evaluation, ISS received high ratings on academic excellence, societal relevance 
and viability of its research. The institute wants to maintain or exceed this level of performance and 
the candidate will be expected to contribute to this aim. The candidate will be expected to conduct 
and develop excellent research within the ISS research programme, collaborate with researchers in 
ISS, EUR and outside, publish, acquire external funding, contribute to societal relevance of research, 
co-supervise PhD researchers, and engage in management and other duties in the research 
programme. The successful candidate will also have the freedom to develop and lead a group which 
focuses on technology and global development.  
 
Teaching 
The candidate will be expected to contribute to teaching, development and evaluation of teaching in 
institute-wide teaching activities, to take up MA supervisions, and to engage in coordination and 
management of teaching activities.  
 
Engagement 
The candidate is expected to be able to embed and link research and teaching activities to societal 
developments, in the global South and/or in the global North. Valorisation, contributions to public 
debate and capacity building projects are also part of the engagement tasks to which the candidate 
will be expected to contribute.  
 
Required Skills and Expertise 
We are looking for candidates who meet the following requirements: 

 An academic background (PhD) in technology/ innovation/ development studies, 
(development/ micro) economics, business, public policy and management 

 Recognized authority in the field 

 Proven capability and sensitivity for inter-disciplinary work 
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 Ability to embed the field in the overall ISS research programme and themes 

 Strong quantitative skills  

 Ability to conduct, collect, use large-scale survey data as well to gather and analyze big data 

 Excellent and proven academic research skills, including a strong publication record  

 Demonstrated ability in developing and leading research programs 

 Demonstrated capacity to acquire and manage research funding 

 Proven ability to supervise Ph.D and MA students 

 Demonstrated capacity and skills in developing, leading and delivering courses in the area of 
technology and global development at the post-graduate level (Ph.D/MA students)  

 Possession of BKO certificate (BasisKwalificatieOnderwijs) = Teaching in Higher Education 
qualification) or willingness to obtain this qualification soon after joining ISS; 

 Ability to engage with relevant non-academic actors by demonstrating the societal relevance of 
academic research, including e.g. by contributions to public debate. 

 Demonstrated experience and commitment to teaching, research and service in multicultural 
environments. 
 

Required competences  
(see overview vsnu competences, https://www.vsnu.nl/en_GB/job_classification_ufo.html) 
   

1. Persuasiveness, ability to inspire and lead research/teaching teams 
2. Clear vision regarding technology and global development 
3. Managing for results 
4. Working in teams, in collaboration / cooperation 

 
Diversity 
The International Institute of Social Studies is committed to building and sustaining a community 
based on inclusiveness, equity and diversity and the ISS community believes this will contribute to 
the ISS mission and vision of being the best institute in its field. ISS is an equal opportunities 
employer and we encourage applications from candidates of all genders, ethnicities and nationalities. 
Given the current composition of the ISS and priorities relating to staff diversity, the Institute has a 
preference for applicants originating from the Global South and also encourages applications from 
minority candidates. 
 
Conditions of Employment 
Special procedures apply to the appointment of professors. The selected candidate will be proposed 
to the Rector/Dean ISS, who in turn will propose the candidate to the College of Promoties 
consisting of all deans of Erasmus University Rotterdam plus the Rector Magnificus. After approval, 
the Executive Board of Erasmus University appoints the candidate.  
 
The selected candidate will be offered an initial 5 year contract at the level of Professor, with the 
possibility of extension and a permanent contract, conditional on performance. The candidate will 
be expected to take up the position as soon as possible.  
 

https://www.vsnu.nl/en_GB/job_classification_ufo.html
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In accordance with the conditions applied at Erasmus University Rotterdam as indicated in the 
Collective Labour Agreement (CAO NU) of the Dutch universities, the salary is dependent on the 
candidate’s experience corresponds to scale H2, which is between € 5,582 and € 8,127 gross per 
month, on a fulltime basis. In addition, EUR pays an 8% holiday allowance and an end-of-year 
payment of 8.3% and offers excellent secondary benefits including 41 annual leave days, on a 
fulltime basis.   
 
More information and applications 
For more information about ISS, please visit: www.iss.nl.  
 
Additional information on the specific vacancy may be received by contacting Professor A. Bedi 
(bedi@iss.nl) or Professor P. Knorringa (Knorringa@iss.nl). 
 
Please submit: 
 
A motivation letter which includes a description of your vision on the field and the areas you would 
like to focus on in your research and teaching in the next five years (max four pages); a detailed CV 
which provides information on your publications, grants, teaching activities and teaching 
evaluations, valorisation activities, details on Ph.D supervision and contact details of three referees. 
An additional document which lists specific details to be included in the CV is available. 
 
Please send your documents in one pdf file to: vacancies.tagd@iss.nl.  
 
Deadline for submitting an application is September 15, 2019.  
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